The present study examined data collected from a randomized-control trial (RCT) of workplace wellness prevention programs. Data were collected from a group workplace wellness intervention adapted from the Stanford Self-Management programs and an individual control intervention based upon a standard wellness model. Path analysis was used to assess for moderation of health outcomes (physical activity and perceived health status) across groups. It was predicted that participants low in self-efficacy, high in depression, or low in interpersonal relationships would benefit more from the group self-management intervention. Results showed no significant effects for five of the six predicted interactions; the interaction effect for interpersonal relationships on perceived health status was significant and was found in the predicted direction. Follow up simple-slope analyses, however, were non-significant.
